Attachment 1: Flow Chart of Basic Rapid Response Process

NOTE: Most layoffs do not follow a neat pattern. This graphic is intended as an illustrative guide to typical
Rapid Response procedure, not a strict policy in and of itself. All meetings are held virtually until further notice.
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contact as many affected workers as
possible. This may require phone,
electronic, or mail contact. If an
employer is unengaged, they will work
with the local service provider to try
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project or referral to formula and informs all relevant
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Handoff

/Event/Team Lead works with the business (HR) to

create a Planning and Selection Committee (PSC)

and begin the SRRT Competitive Process.

» Most service providers are selected in 5 days from
the last Group Information Meeting by the PSC
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