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AGENDA

M A W B  S U M M E R  C O N F E R E N C E

 CURRENT STATE OF DEI

 LAND O LAKES DEI OVERVIEW

 LET'S PRACTICE

 Q AND A

 CALL TO ACTION
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GOALS

Learn

Listen

Expand Your Mindset

Participate

Apply & Integrate
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A Time Of Transformation: The Great Global Reassessment
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DEI at Land O’Lakes is inseparable from our member-owned 
cooperative model and is built directly into our company 
purpose: building stronger communities and feeding a growing 
world population.
We value and respect the perspectives, experiences, and 
talents of all individuals. We’re working toward a state where 
everyone—regardless of ethnic background, country of origin, 
age, physical ability or disability, race, sexual orientation or 
gender—has a level playing field.

OUR DEI COMMITMENT 
Diversity Equity & Inclusion at Land O’Lakes
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BITE SIZE LEARNING-LESSON 1
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Adapted from Gardenswartz and Rowe

CULTURE & DIVERSITY DIMENSIONS

Personality Primary Secondary Cultural

Ethnicity
Sexual Orientation

Age/Generation

Physical/Mental Ability

Gender

Race

Marital/Parental Status
Language/Accent

Social Style

Nationality

Appearance

Location

Hobbies

Educational 
Background

Religion

How we 
communicate

Individualistic/Group 
oriented

How time is 
measured

Importance of a 
task to relationship

How power 
is displayed

How decisions 
are made

How we send 
messages

How we interpret 
the rules
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OUR DEI VISION 
Diversity Equity & Inclusion at Land O’Lakes

Our employees and member-owners go to work every day to 
strengthen the communities in which we live, work, and serve. 
The future is brightest when all are welcome, each voice is 
heard, and everyone feels invested in one another's well-being 
and success. We’re committed to creating brave spaces, 
promoting racial equity, and fostering a culture of support 
and empowerment.
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DEI STRATEGIC PILLARS
Diversity Equity & Inclusion at Land O’Lakes

You + Your Future
You are an integral part of our DEI journey and success at Land 
O'Lakes. This is the place to realize your impact, deepen your 
professional development and strengthen your community ties.

Our Workplace
Through inclusive recruiting, multiple growth pathways, and a 
commitment to brave conversations, we’re providing a safe and more 
equitable work environment for all.

Our Cooperative Impact
As an agricultural cooperative, we use our unique position to improve 
our supplier equity, strengthen the resilience of rural communities, 
and help our members invest in sustainability.

Our Communities
We’re advancing racial equity and social justice in our communities 
through advocacy, philanthropy, and volunteerism. We’re measuring 
our impact along the way to continuously improve outcomes.
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EMPLOYEE RESOURCE GROUPS (ERGS)

1 Recruitment
2 Retention & Promotion
3 Business Insights
4 Community Relations

ERG Pillars

ERGs are corporately‐recognized groups of passionate employees (and their allies) 
from traditionally under‐represented groups AND/OR share a common purpose 
and meet a business need.
African Ancestry
 Allies as Advocates
Aging Successfully
Asian Affinity Connection
Disability Awareness
Field Inclusion Networks
LOL Amigos
Parents & Caregivers

Pride Alliance
Veterans & Troop Support
Women’s Leadership Network
 LINC
 Men as Advocates 
 Women of Color 
Young Professionals Network
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BITE SIZE-LESSON 2
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ALLYSHIP IN ACTION 

• Leverage a learning mindset in your efforts to understand moments 
like these moving forward.

• How can you continue your learning journey?

• How can you expand your friend circles to include more individuals 
from the communities you hope to Ally for so you can be more 
equipped to understand these issues in the future? 

• How can you broaden your perspective about the injustices members 
of the community you’re allying for experience?

• How can you lean in and say or do something, even if you get it wrong, 
rather than sitting on the sidelines in the future?
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CALL TO 
ACTION

What did you learn?

How can you share?

What will you do?



“Do your little bit of good where you are; 
it's those little bits of good put together 

that overwhelm the world.”

– Desmond Tutu

Ask us anything!

psatre@landolakes.com
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