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Agenda

• About the Center for Economic Inclusion

• Overview of the Racial Equity Dividends Index

• Opportunities for partnership



Our Purpose
• The nation’s first organization created exclusively to build 

regional economies that work for everyone.
• Webuild new systems for racial and economic justice and 

equitable wealth.
• Weequip public and private sector leaders with the 

knowledge and tools to close racial wealth gaps and build 
racially equitable and inclusive regional economies.



Only the full economic 
participation of people of color 
wi l l unlock our region’s potential 
for growth



"The U.S. economy would be $2.6 
trillion larger if gaps in labor market 
opportunities and returns [by race 
and gender] were eliminated."

-Buckman, Seitelman, Choi, and Daly, "The Economic 
Gains from Equity," San Francisco Fed, 2021

$21.43 trillion

$24.03 trillion
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The Racial Equity Dividends Index 
A tool to help companies achieve the 
dividends of racial equity
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Research affirms that racially diverse teams outperform homogeneous ones

“Racial diversity is associated with 
increased sales revenue, more 
customers, greater market share, and 
greater relative profits.”

- Professor Cedric Herring, the University of Illinois at 
Chicago, American Sociological Review, “Does 
Diversity Pay? Race, Gender, and the Business Case 
for Diversity,” 2009



Responsive to what 
companies need

“There’s strong interest from business
leadership in benchmarking their progress on 
racial equity and seeingpractical, tangible
data.”



We believe that what gets 
measured gets done. 
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National Indices on other topics are well-recognized and valued
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The structure of the Index

Measuring business performance against 
43 racially equitable standards across 7 domains:

Hiring Procurement Products/
Marketplace

Leadership Culture,
Retention &

Advancement

Philanthropy & 
Investment

Public
Policy

“Does your organization pay 
all employees a
family-sustaining wage?”

“Does your organization have 
a MBE procurement strategy 
with measurable goals?”

SAMPLE
QUESTIONS
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New feature: Racial Equity outcomes data

People

• Workforce racial demographics (Board, Executive Leadership, Supervisors, all 
full-time staff, part-time staff, contingent workers)

• Employees earning a family-sustaining wage
• Retention
• Promotion
• Benefits

Procurement

• Number of MBE suppliers
• Spend with MBE suppliers



The 40 participating companies 
in the 2022 Index employed more 

than 200,000 Minnesotans
(and 765,000workersglobally)
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A tool for self-assessment & peer comparison



FAQs
All private sector businesses are eligible to register
The Index survey is completed once per company
Company scores are confidential
Tiered pricing keeps the Index affordable to all:

< 500 FTEs: $1,500 per company

500 – 5,000 FTEs: $2,000 per company

5,000+ FTEs: $3,500 per company
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2023 Index timeline

DEC JAN FEB MAR APR MAY JUNE

Registration

Survey Release

Index Results 
Release

Registration deadline: February 24, 2023
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“Do the best you can 
until you know better. 
Then when you know 
better, do better."

MAYA ANGELOU

The Index supports year-over-year progress



Take action!
Partnership Opportunities:

1. Register for the Index. Registration is now open on our website through Feb 24

2. Promote Shared Accountability. Help us spread the word!

3. Sponsor costs for other participants. Subsidize costs for partners & suppliers

4. Go deeper with consulting support. Center staff are ready to support your Index 
strategy implementation



Thank you!


