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What is DOL doing?
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What is DOL doing?

TEGL 23-19, Change 1: Data Validation
* Self-attestation allowed for many data elements.

TEGL 09-22: WIOA Youth Guidance
* Devices and broadband service are allowable costs.

* Supportive services are an allowable work experience
expenditure.

* Food may be provided to eligible youth participants when it
will assist or enable the participant to take part in allowable
youth program activities.
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TEGL 07-22: Increasing Employer and Workforce System
Customer Access to Good Jobs

* Defines the key attributes of Good Jobs.
* Ensure access to supportive services.

* Use data to assess where you are and where you want to be.
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TEGL 21-22: Increasing Equitable Service Access and

Employment Outcomes for All Jobseekers in WIOA Adult
and Dislocated Worker Programs

* Use a mix of training approaches to meet local employer
and participant needs.

* ITA, OJT, contracts, IWT, customized training.
* Invest in supportive services and partner to fill in gaps.
* Embed nondiscrimination training in staff onboarding.
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WorkforceGPS
Yes, WIOA Can! Community of Practice

e Success Stories
* Events and Recordings
* Resources

* Blog Posts

https://ywc.workforcegps.org/
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WIOA State Plan

 July 1, 2024, through June 30, 2028.
* A joint TEGL with Dept. of Ed expected September/October.

WIOA Reauthorization

* Local and state concerns and priorities should be discussed

directly with Congressional staff, not coordinated with
USDOL.
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THANK YOU
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