
Performance Updates for the Dislocated Worker and WIOA Adult 
 
Program Year (PY) 2023 Quarter One (Q1) Performance Outcomes compared to Negotiated Goals 
Attached you will find the performance outcome spreadsheets for WIOA Dislocated Worker, DWG, and WIOA Adult 
programs. These are best when printed landscape, in color, and on 11x17 size paper. 
 

PY23 through Q1 
Statewide Performance 
Outcome Achievements Served 2nd Quarter 

Employment 
4th Quarter 
Employment 

Median 
Earnings 

Credential 
Attainment  

 
WIOA Dislocated Worker 789 EXCEEDING EXCEEDING EXCEEDING EXCEEDING  

DWG 95 SUCCESSFUL SUCCESSFUL SUCCESSFUL SUCCESSFUL  

WIOA Adult 1,182 EXCEEDING EXCEEDING EXCEEDING SUCCESSFUL  

EXCEEDING = achieving higher than the negotiated performance standard 
 

SUCCESSFUL = achieving at least 50% of the negotiated performance standard 
 

UNSUCCESSFUL = achieving less than 50% of the negotiated performance standard  

 
PY23 Q1 
Statewide Performance Outcomes 

Served 
2nd Quarter 
Employment 

Goal 

2nd Quarter 
Employment 
Outcome 

2nd Quarter 
Employment 
Numerator 

2nd Quarter 
Employment 
Denominator  

 
WIOA Dislocated Worker 789 80.0% 81.0% 974 1,203  

DWG 95 80.0% 64.2% 34 53  

WIOA Adult 1,182 71.0% 80.1% 181 226  

 
PY23 Q1 
Statewide Performance Outcomes 4th Quarter 

Employment 
Goal 

4th Quarter 
Employment 
Outcome 

4th Quarter 
Employment 
Numerator 

4th Quarter 
Employment 
Denominator  

 
WIOA Dislocated Worker 79.0% 81.2% 879 1,082  

DWG 79.0% 66.7% 12 18  

WIOA Adult 69.0% 75.2% 118 157  

 
PY23 Q1 
Statewide Performance Outcomes Median 

Earnings 
Goal 

Median 
Earnings 

Outcome  

 
WIOA Dislocated Worker $12,300 $12,646  

DWG $12,300 $10,863  

WIOA Adult $7,600 $9,042  

 
PY23 Q1 
Statewide Performance Outcomes Credential 

Attainment 
Goal 

Credential 
Attainment 
Outcome 

Credential 
Attainment 
Numerator 

Credential 
Attainment 

Denominator  

 
WIOA Dislocated Worker 78.0% 80.8% 488 604  



DWG 78.0% 77.8% 7 9  

WIOA Adult 73.0% 72.3% 68 94  

 
• Performance goals based on WlOA negotiated standards for PY2023 

• Color Key: 
o Blue are the negotiated performance standards 
o Green means the set goal was met or exceeded 
o Yellow means at least 50% of the goal was met 
o Red means less than 50% of the goal was met   

• Served is all participants accessing the program during the actual program year (real-time) 

• Getting a Job results based on exiters July 1, 2022 – September 30, 2022 except those exited with exclusion. This 
indicator measures each exiter's employment status during the 2nd quarter after exiting the program. Formula: 
Percent of employed exiters divided by all exiters during the reporting period.   

• Keeping a Job results based on exiters January 1, 2022 – March 31, 2022 except those exited with exclusion. This 
indicator measures each exiter's employment status during the 4th quarter after exiting the program. Formula: 
Percent of employed exiters divided by all exiters during the reporting period.  

• 2nd Quarter Median Earnings results based on exiters July 1, 2022 – September 30, 2022 except those exited with 
exclusionary reason and those showing zero earnings. This indicator measures the median earning during the 2nd 
quarter after exiting the program. 

Credential Attainment results based on exiters January 1, 2022 – March 31, 2022 except those exited with exclusionary 
reason and those who did not attend credential type training. This indicator measures the percent of participants who 
received a credential after attending training.   
 
Policy Updates  

Multi-program policies for Title I in development 
1. Data Validation policy: Shannon Rolf, the supervisor of ETP’s state monitoring team, is leading this effort 

(Shannon.rolf@state.mn.us)  

2. Electronic Document Storage (EDS) policy: Bridgett Backman (State Monitor), Amy Carlson (AD & DW 
performance), and Ahmed Mohidin (Youth performance) are leading this effort 

3. Local Area Negotiation and Sanction policy: Amy Carlson (AD & DW performance), Cory Schmid (Youth 
performance), and Ahmed Mohidin (Youth performance) are leading effort 

4. Exit policy: Ahmed Mohidin (Youth performance), Amy Carlson (AD & DW performance), and Cory Schmid (Youth 
performance) are leading this effort 

 

Trade Adjustment Assistance policy updates: These policies are currently being reviewed internally at DEED until 
01/25/2024 and will be posted for public comment soon after. 

1. Appropriate Use of Waivers 

2. Choice of Training Institution 

3. Appeals Process 
 
 
Should you have performance or data entry questions, please contact the State Program Administrator Coordinator for 
ETP Adult programs, Amy Carlson, at amy.carlson@state.mn.us. 
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