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Introduction
What is the Best Places to Work program?

Why does it matter?

How does it benefit employers and the
workforce in Southeast Minnesota?



Program Overview
16 Years of Recognizing Workplace Excellence

Employers compete to be named a 'Best Place
to Work' 

Extensive survey covering key workplace
factors

Evaluation categories: Small (<50 employees),
Medium (51-150), Large (151+ employees)



The Application & Evaluation
Process

Employers complete a comprehensive 40-
question survey
Data is analyzed using measurable
benchmarks
Scores weighted across turnover, growth,
training, benefits, pay, and workplace culture
A panel of judges reviews results and selects
winners





What Employers Gain from
Participating

A detailed workplace report benchmarking
them against regional employers
Actionable insights to improve recruitment,
retention, and workplace culture
Recognition and marketing benefits as a top
employer in the region
Access to best practices shared by other top
employers







2024 Award Recipients



Key Findings from This Year’s
Participants

37 participating employers this year (an
increase from previous years)

Workplace trends:
Growing emphasis on flexibility, diversity, and
work-life balance
Investments in employee training &
development
Creative recruitment & retention strategies
being adopted



The Cost & Return on Investment

The program costs approximately $11,000 to
run

Provides employers with valuable data they
can use for workforce planning

Offers community-wide benefits by
showcasing and encouraging strong
employment practices



Annual Recognition Event

Held in April to celebrate winners

Employers receive awards and network with
other top workplaces

Media coverage and public recognition of
winners











Why It Matters for Workforce
Development

Helps strengthen the employer-employee
relationship
Supports economic growth by improving job
quality
Creates a benchmark for workplace
excellence in Southeast Minnesota
Encourages data-driven decision-making for
better employment practices



 Q&A and Contact Info

Beth Christensen
Operations Director

bchristensen@wdimn.org

(507) 292.5166


