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WDI & SASSA



Building Inclusive Workforce Partnerships

• Overview:
o WDI partnered with Somali American Social Service 

Association (SASSA), a Somali-led nonprofit organization, to 
build SASSA’s internal capacity and align culturally-specific 
services they have developed with the broader workforce 
system. 

• Purpose & Goals:
o To bridge the systemic workforce access gaps for East 

African immigrants
o Empower community-led service delivery
o Create a replicable model of trust-based capacity-building



• Key Features:
o Shared staffing and grant writing 

resources
o Comprehensive technical assistance 

support from WDI
o Co-enrollment and braided funding 

stream opportunities
o DEED grant reporting requirements
o Fiscal mentorship
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Impact, Results, & Replication

• Quantitative Results
• 50+ jobseekers served since December 2024
• 27 enrolled in high-demand training (Nursing, CDL, 

Cybersecurity, etc.)

• Qualitative Results
• Services delivered in Somali language
• Greater engagement from underserved populations
• Increased trust, satisfaction, and completion rates
• Greater Somali understanding of WDI and services
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Replication & Future Directions

Building Inclusive Workforce Partnerships

• Roadmap to Replication (aka how to steal this idea!)
 Identify a specific CBO in your area you want to partner with

 Build trust through shared goals

 Assess organizational strengths & gaps

 Provide hands-on, tailored technical support

 Share grant opportunities and staff resources

 Pilot small initiatives together

 Evaluate, celebrate, and iterate



Thank you!

Jinny Rietmann, Executive Director

jrietmann@wdimn.org

507.292.5165
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